Student Assembly MINUTES
Date: Wednesday 29th October – 2pm-4pm
1. Attendance and Apologies  
Apologies received from:
· Dov Ellis (Senior Academic Rep)
· Fatima Lone (Community Member - Woman) – will attend at 3pm.
In Attendance:
	
	Role
	Name
	Attendance

	1. 
	Student Assembly Chair 
	Remz Iyede
	In Person

	2. 
	Education President
	Abhishek Ghawate
	In Person

	3. 
	Student Activities President
	Nafee Khan
	In Person

	4. 
	[bookmark: _Hlk184047105]Welfare and Inclusion President
	Rana Nauman Ishfaq 
	In Person

	5. 
	BME Officer
	Nygel Mbithi
	Online

	6. 
	International Students Officer
	Aarya Gujrati
	In Person

	7. 
	Women’s Officer
	Anika Bushra Labiba
	Online

	8. 
	Gender, Diversity and Inclusion Officer
	Nimisha Pangeni
	In Person

	9. 
	Environment and Ethics Officer 
	Mahad Khan
	In Person

	10. 
	Home Student Officer
	Abdel Moeez
	Online

	11. 
	PG Officer 
	Dhaval Sondekar
	In Person

	12. 
	LGBTQ+ Officer
	Maia Serket
	In Person

	13. 
	Disabled Students Officer
	Hamza Ashraf
	In Person

	14. 
	Home Student Officer (Woman)
	Kusum Gurung
	In Person (left early)

	15. 
	Society Guilds Member
	Revanshi Chhabda
	Online

	16. 
	Society Guilds Member
	Tasnim Malik
	Absent

	17. 
	Sports Fed Member
	Georgina Ilaridou-Glynou
	Online

	18. 
	Community Member
	Sardar Dost Mohammad
	In Person

	19. 
	Community Member
	Nafiu Soleman
	Absent

	20. 
	Community Member
	Abdul Wasey
	Online

	21. 
	Community Member
	Anurag Bosu
	

	22. 
	Community Member
	Garv Sangtani
	

	23. 
	Community Member
	Hussnain Ashraf
	

	24. 
	Community Member
	Dhruv Lad
	

	25. 
	Community Member
	Chris Crasto
	

	26. 
	Community Member
	Parth Agarwal
	

	27. 
	Community Member
	Ninad Vilas Khedkar
	

	28. 
	Community Member (Woman)
	Minahil Khan
	

	29. 
	Community Member (Woman)
	Fatima Lone
	Attending 3pm

	30. 
	Community Member (Woman)
	Fatima Naveed
	Online

	31. 
	Community Member (Woman)
	Shraddha Jain
	In Person

	32. 
	Home Member
	John Oluwamayokun Adeniyi
	In Person

	33. 
	Home Member
	Dominion Kidochukwu Ojeli
	Online

	34. 
	Home Member (Woman)
	Ayushi Shah
	

	35. 
	Home Member (Woman)
	Tanisha Yagnesh
	In Person

	36. 
	Commuter Member
	Muhammad Haris
	Online

	37. 
	Commuter Member (Woman)
	Peehu Gaurav
	Online

	38. 
	Senior Academic Rep
	Dov Ellis
	Apologies

	39. 
	Senior Academic Rep
	Arabella Bateson
	Online



2. Minutes of the previous meeting and updates on actions - Minutes from 24th September 2025 
Agreement of minutes was not voted on as we have new members that were not present in the previous meeting.
Update on actions from previous meeting were given:
· JB to share details of contract CL provided an update:
Chartwells really appreciate the feedback that we got and they are developing an action plan to address where possible the concerns raised. They say the following topics are being explored:
· Halal subway versus a non halal menu offering.
· Cultural ingredients. 
· Use of licenced external businesses to cater cultural events. 
· Student budget menu options, vegetarian choices including staff in food surveys, regularity of feedback opportunities.
· A late-night food offer choice and communications of what's available vending machines, potential to widen the range about the use of the Olio app to students, student input into the development of future restaurant concepts.
· Food bank stroke, community fridge initiatives, food waste report to be shared with the officers. Improved communications and promotions of street food events and investigation of a halal version of the Heinz Breakfast offer. So that's what they've committed to be to exploring following the feedback that was given at this last meeting. 

· Get update on the new Union APP - CL provided update. 
· January 2026 hoping to have a Union App by Native.

· Enquire about feasibility of Uni/Union APP
· University has a new Teams App. Developing a first stage platform.
· All students can access through the existing Teams platform on their mobile, by accessing the Teams “Connections” app.  CL encouraged all assembly members to access and try in out and feedback. 
3. Matters Arising 
Terry Vass (Head of Security and Emergency Planning) and Andrew Singh (Security Operations Manager)
Background wise – the team that was built on professionalism and dealing with things properly. 25 officers with CSAS training which is above normal training, community policing. 
CSAS gives certain police powers, not here to spoil fun but they have powers to do certain things. Team are also first responders. 
Another accreditation is through the fire brigade, respond to about 4-7 alarms a night. 7 minute seek and search procedure.
Not just reactive, proactive as well, spend a lot of time at induction talking about knives and other important messages. Incident officer groups – very serious incidents that cannot be dealt with their and then. Every 6 months running exercises of things that could happen, latest was active shooter. MHFA trained, allegations of sexual assault, rape, domestic violence.
Violence against women and girls, following Sarah Everard murder, police on campus to promote talking to officers. Walk and talk sessions for opportunities to talk to security.
Processes in the university where they cannot investigate until it has been dealt with by the police.
The security team itself deal with a lot, conduct, welfare, everything related to it. Doing the investigations, meeting with the Union and other stakeholders in the university.
Play a massive role in the welfare side of things because are the first responders after hours. Make sure that students are getting the right support, conduct is fair.
Questions
Q in person – How do you guys’ plan to make students feel safe?
It all depends on what the case is, but in general the first thing we would do is speak to that student and see what the exact issues are. If it's a student that doesn't feel safe because of something that's happened.
If it was someone causing harassment to that student, we will be dealing with that person. If, for instance, they're living in residences, they're not happy where they are, we will speak to student living and move that person. Some people don't want to move because they're with their friends.
If it's something that generally doesn't feel safe. For instance, if you've got someone that might be on a placement and come into campus really late and thinks I'm really scared to walk from, then they can call us (work permitting to be fair) if we're not running around and it's a really busy night. We will come and escort that person. 
Q Online – If a student from Brunel is not on campus, in Uxbridge centre during night time. Does the security also cover that jurisdiction? Is there a number she could call or you know, something to reach? 
Uxbridge town centre is out of security jurisdiction; but we're not going to leave someone hanging if a student. What we did do actually years ago is we had a good relationship with door staff and teams in Uxbridge town centre. They would add our contact details, and we asked them specifically that if somebody was to come out of the nightclub, they were a Brunel student and they were legless and couldn't make their way back safely. They call us when we go and sort them out.
Q in person – Venue events and night nightclub parties. Security is a third party who controls the venue parties. Can security enhance the security of venue?
Two different jurisdictions. You've got a licenced premises and outside Brunel Security jurisdiction. We do work with the licenced premises and people that run the bar and the door staff, but yes, you have got a good point. I'll speak to Craig. If there's anything we can do.
ACTION: TV to speak to CL about how Brunel Security can enhance third party security on campus.
Q in person – Multiple allegations of assault. What do you do to protect further students from that individual? 
It all depends on what the allegations are and the level of risk. We will make sure that we've also got to bear in mind that innocent until proven guilty and all of that and treat everyone fairly right. We have to look at the welfare of the people making the complaint as well as the welfare of the person who's the complaints being made against because we have dealt with vexatious complaints before, that have turned out not to be true.
We will do our best to separate the groups to ensure that the victims don't need to deal or face with that person at that point and vice versa. Whilst that's being investigated. If that gets them to the level where the police are investigating.
We may then request from the police that that person gets bowel conditions that prevents them from coming onto the campus, which helps us and helps the victims. Whilst that's been investigated, we can also approach student conduct to say that this student we don't feel rightly, should be being around at the moment. People on the same course, for example. Or in the same class, we might need to look to suspend their student pending investigation. 
Q Online – as someone who works in licenced venues. Its not just about 3am. A lot of the time when people are turned away, they have to leave drunk. 1 or 2 campus security to make sure people turned away to drunk to walk home. Door staff should be informing security that they have not allowed someone intoxicated in.
That's a fair point. What we do with that, and we'll reiterate to the door staff is that if they've removed someone for being too drunk that we should get a call on the on the radio or the phone, just to say that we have ejected someone. We're a bit concerned. Can you make sure they get back? 
If we see anyone on CCTV that looks a bit worse for wear or make sure, we'll go out and make sure they get back all right. 
Q in person – ongoing drug problem. Students who live on campus know who they are. Why are we not seeing no action?
We use our activity, and we gather intelligence on drug use at the beginning of the year following an operation that we launched. We raided a room with police involvement, where we retrieved about £60,000 worth of cash and drugs that was on intelligence of a mixture of what we can see with our own eyes, but also feedback from students. If we think that person's dealing, we will always look into that. Sometimes it takes time because you want to build up a good picture again. Sometimes people say that person's dealing and they're not, so there's no point in.
Acting too early on something when you're not going to find anything and sometimes it just takes a bit longer to investigate if we if we find someone that's smoking cannabis, which is a Class B substance, then the first point of that is going to get seized from them.
Q in person - There was a fight going on. It was verbal at first and the Uni security was called in and the fight went into a physical fight, but we did not see any action of any involvement from security. 
It's good when there's a fight going on to get evidence also, so you won't see every security personnel jumping in to split that fight up because you might have someone standing back getting it on body one video, which is evidence of that assault taking place.
It's also being looked at on CCTV. The exact instant I I don't know what one that was, and I don't know the circumstances behind it, but we will always try our best to get involved and pull it back. If it's safe to do so, and if it's not safe to do so, then we'll call enforcements. 
Q in person – the past 1 month there has been multiple students saying back entrance of Fleming there are people hanging around being offered cannabis. 
Why was that not reported? The job of an officer is to report that to us. Will put active patrol there. Can you put in lighting? So when it comes to lighting and stuff like that, we can do like a survey in the night and we can see what lights have gone down and what lights are working and we can report it on to fresh, which you will go to estates that will put new lights or fix the lights.
Q in person – Last year there was a quite notable case of a security guard perhaps overstepping their reach and assaulting a student outside venue one night. I'm aware that that security guard came from a third-party company, but what are you doing to prevent that from happening again?
That wasn’t our team. That was a member of Frontline. We acted on that. We provided CCTV evidence, and we put the report through. So, they were dealt with straight away. I can't speak for frontline because that that's not our remit, but I can speak for our team that if anyone puts hands on somebody, you need to justify it. 
That particular individual was fired. 
Q in person – Regarding the Lancaster gate that leads to the Greenway bus stop, at night it gets closed early, is there any way of getting student swipe access for students coming home late?
Gate closed to keep people safe as in the past there were robberies, reduce ways onto campus at night. Also, due to resident noise complaints.
ACTION: TV look into possibility of swipe access (issue with tailgating).
4. Officer & Committee Member Updates (verbal)
a) President updates:	
i Education President, Abhishek - Abhishek’s Blog: Freshers, Employability, and Bringing Sports to LOCOS
ii Welfare and Inclusion President, Rana - Rana’s Blog: Winning the Strength Challenge and Pushing for More
· VC meeting, rent costs, Wi-Fi, issues with lifts, union hardship funding.
iii Student Activities President, Nafee - Nafee's Blog: From Freshers to Brunel’s Biggest Gaming Event
· External caterers, have one approved provider so far.

CL Emphasised that role of SA is to hold officers accountable on behalf of students.
CL updated on Wi-Fi based on feedback from students. University recognises concerns raised and fixing it is a priority. Several immediate actions are taking place. Complete campus wide refresh. We will receive regular updates on progress.
Chair raised with CL that the issue with App as mentioned in last meeting was supposed to be a shared thing. Purpose so the App would provide advertising opportunities for the Union.
CL – As far as our App is concerned, we don’t have the time to deal with it, the reason we are using a third party (Native) we get about £50,000 a year from Native platform. We will have money coming back in, it won’t be 100% as we share it. We need to consider cost and development of an App is incredibly expensive. 
ACTIONS: RS to ask JB back to next meeting. CL to ask the VC to meeting after Christmas.

b) PT Officer updates (verbal)
i BME Officer - Nygel Mbithi
· BHM legacy campaign. 3 events that owned and 2 events in collaboration. Open panel today. 2 speakers about the role black women have played in black liberation. Presentation on history of Africa.
· ACS – weekly football tournament where members from BME together as a social activity.
ii International Students Officer - Aarya Gujrati
· Past few weeks, freshers and One Brunel initiatives, Navratri, Diwali, BHM. Cross community participation.
· Engaging with students about issues on visa related issues.
· In future working on Diversity campaign.
· Vegetarian and Vegan options for food on campus.
· Pilot surveys from different backgrounds. December – February. 
· Action ISO to speak to Union comms.
iii Women’s Officer - Anika Bushra Labiba
· Was online but not present for update. NOTED.
iv Gender, Diversity and Inclusion Officer - Nimisha Pangeni
· Rights in the workplace in Law School
· Angelas Angels – no budget so next steps are to see if can get volunteers.
· Pregnant, parents, carers networks – 
· We all need to make sure harassment does not have a place here. 
· ACTION: RS to invite Emma Flisher to next meeting.
v Environment and Ethics Officer - Mahad Khan
· Ethical vendors on campus.
· Sustainable transport.
· Action RS to speak to about electric bikes.
vi Home Student Officer - Abdel Moeez
· Was online but not present for update. NOTED.
vii LGBTQ+ Officer - Maia Serket
· Lack of unification in names, the ways in which legal names are shown different in Union and University
· Organised event for trans day remembrance – 20th November 
· Preliminary preparations for LGBT history month in February
viii Disabled Students Officer - Hamza Ashraf
· Meeting with disabled students 
· 1 hour session in freshers to make activities more inclusive 
· Meeting with Disability Lead and RS about how we can improve the student’s experience.
· Work with Welfare and Inclusion President to make the campus more inclusive
ix Home Student Officer (Woman) - Kusum Gurung (introduction)
· Was in person but not present for update. NOTED.
x PG Officer - Dhaval Sondekar (introduction)
· Working towards getting the PG students more active in activities and looking forward to working with other officers.
xi Societies Guild Updates
· A few applications for new societies approvals, rejections and pending.
· Approvals for funding but was not agreed as not enough members present.
xii Team Brunel Updates 
· Was online but not present for update. NOTED.

5. Your role as a Student Assembly Member – Maria Bamgbele (Student Voice Manager) – went through presentation which was shared with members.
6. Union Objectives – Craig Lithgow (Chief Exec) – Student Activities President went through presentation which was shared with members.
ACTION Nafee to speak to FS about paddle boards.
7. Vote for a Vice Chair of Student Assembly
JOA – gave an explanation as to why they should be considered. VOTES: 12 
SJ – gave an explanation as to why they should be considered. VOTES: 15
After meeting - made aware that there have been some procedural irregularities concerning the voting for Vice Chair, namely that some members have confirmed they were pressured to vote in a way which they did not want to. The Chair has decided as a result that the vote in the meeting is therefore void.
8. Feedback via questions
Based on student feedback, the Vision of Voice this year is to:
· Remove barriers to engagement
· Pay for participation 
· Be truly representative of our diverse community

Reminded to answer some questions to help steer us in the right direction.

	Action
	Owner
	Deadline

	TV to speak to CL about how Brunel Security can enhance third party security on campus. (Delegated conversation to Richard Lines , the Unions Chief of Operations who has responsibility for the Late night commercial operations )
	RL/TV
	December 2025

	TV look into possibility of swipe access at Lancaster Gate (issue with tailgating).
	TV
	??

	RS to ask JB back to next meeting. 
	RS
	Next Meeting

	CL to ask the VC to a future meeting 
	CL
	

	RS to invite Emma Flisher to next meeting.
	RS
	ASAP

	RS to raise concern with Emma Flisher about mandatory sexual harassment training as reports the training has not seen by members.

	RS
	ASAP

	RS to speak to Env & Ethics Officer about cycle ride.
	RS
	ASAP

	NK to speak to FS about paddle boards.

	NK
	ASAP
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