Student Assembly 
Wednesday 24th September 20225
             2pm – 4pm (Hybrid)
	         Minutes

Attendance
· Remz Iyede (Student Assembly Chair)
· Abhishek Ghawate (Education President)
· Nafee Khan (Student Activities President)
· Rana Nauman Ishfaq (Welfare and Inclusion President)
· Nygel Mbithi (BME Officer)
· Aarya Gujrati (International Students Officer)
· Anika Bushra Labiba (Women’s Officer)
· Nimisha Pangeni (Gender, Diversity and Inclusion Officer)
· Mahad Khan (Environment and Ethics Officer)
· Moeez Moeez (Home Student Officer)
· Maia Serket (LGBTQ+ Officer)
· Hamza Ashraf (Disabled Students Officer) 
· Tasnim Malik (Society Guilds Member/online)
· Revanshi Chhabda (Society Guilds Member)
· Neel Mahesh Jogale (Student Assembly Community Member)
· Mounika Busi  (Student Assembly Community Member/online)
· Maria Bamgbele (Student Voice Manager)
· Yota Sowho (Student Voice Co-ordinator/Minutes)
· Ruth Sharma (Head of Student Support and Representation)
· Craig Lithgow (Chief Executive)
Apologies
No apologies were received.
After 5 minutes the meeting did not meet quoracy so voting could not take place.
DISCUSSION: Food provision on campus 
We were joined by James Budkiewicz, Associate Director of Commercial Services and his colleagues to discuss the current food provision on campus: “Student Assembly meetings shall be inquorate if, 5 minutes having passed since the published time for the beginning of the meeting, fewer than 50%+1 of the elected Assembly Members are present.”
· Over the past 4-6 weeks the university has taken action to respond to the 4.8/10 ratings including working with alumni to run a pop up for street food. Collecting feedback daily from students at the restaurants and highlighting QR codes around campus to collect feedback.  They are also bringing back monthly special to address menu fatigue and complaints around variety
· The university is also working to improve signalling on halal and vegetarian/vegan options 
· They are working to increase communication around meal deals which run in all restaurants on campus 
· In response to students’ request on having a halal option at subway, the director discussed feasibility if there is quantifiable interest from a significant number of students
· The chair expressed a major issue for students is not having freedom of choice when it comes to catering for cultural events, especially when the food holds deep sentimental cultural and/or religious value to the student group 
· Students also raised concerns about the ethical implications (from a colonial perspective) of having cultural food being foreignized in the way that it is prepared 
· Students expressed concerns with Chartwell catering at cultural events, expressing previous negative experiences (quality, cross contaminations, ethical implications etc). 
· Students also raised issues around the significant cost burden placed on students cost on student societies is also significant, and societies having to bear the financial burden. The need for more vegetarian and vegan menu options at the catered events was also discussed. Additionally, students raised the negative feedback received from staff who also have issues with the quality and variety of the available food options 
· Students expressed the need for more late-night food options on campus
· Students repeatedly asked for the more transparency and clarity on what is outlined in the university's contract with Chartwell 
· The university and Chartwell representatives highlighted their commitment to improving student experience. Expressing their priorities of food hygiene and safety and the difficulty in tracking this when multiple external vendors are present. JB stated that they are currently in works with an external vendor to evaluate healthy and safety to ensure it is up to par with the university’s safety standards. This “pilot” if achieved successfully could be applied to the specific external vendors selected and presented by students. 
· Regarding the university’s contract with Chartwell, students have asked for information on the options outlined in the contract around external vendors at society events. Additionally, students requested more information about how the contract accounts for the cultural and diverse needs of students. JB will provide students with answers to contractual questions at the next assembly. He stated that there are privacy and confidentiality issues regarding sharing the contracts. 
· Students asked about what is done with wasted food from the restaurants on campus. JB shared that there isn’t a significant amount of waste, however food that is leftover is donated to Olio (food charity) which supports redistribution of food. Students recommended broadcasting the olio app so more students can take advantage of the resources.

1. Matters Arising 
· The Chair raised an interest in centralising information (course info, activities, events on campus, evision) into an app that is accessible to students.
· The union is working on an app for union (activities; booking for clubs and societies, buying tickets etc) the app will potentially launch in December. It will however not include university systems.
· CL shared that the university is actively discussing consolidation 122 bits of tech software brought in by the university, they want to reduce this number to 20, after this process the university will be open to creating this app. CL will bring this up with the professional services team tomorrow to get an update on possible timeline to be presented at the next assembly.
· RS raised discussing Union strategy around differentiating services between university and union at the next student assembly 

The Chair asked how the union support female students with issues around harassment on campus?  
· RS shared current strategies including training for officers, sports and societies leadership on harassment, reemphasizing being an active by stander an intervening safely
· NK mentioned that officers are currently making plans to create a video around sexual harassment and expected behaviours.
· NP shared potential campaign for female students receiving support with walking back to their accommodations at night  
· MB highlighted the healthy masculinity campaign to address the underlying symptoms that lead harassment. She also spoke about the London Student Partnerships- intersectional safety campaigns to include queer and trans communities 
· Students raised issues with trust amongst students regarding reporting cases, stating that there is fear around nothing being done even when students report. Highlighting the need for more awareness around reporting effectiveness
· MS also mentioned the need for more awareness around harassment cases minority students face on campus 
· RS confirmed new condition of OfS which means the University have an obligation to make sexual harassment mandatory to all students (new and returning) - request from students to keep relevant officers in the loop to help make these trainings more dynamic if possible) 
The Chair suggested pushing for a quota at student assembly for proportional representation from all student groups 
· The Chair suggested pushing for a motion to continue dialogue and increased engagement with the Nus to continue working with them
· Could be moved to a referendum (must include all members) 
Officer & Committee Member Updates (Verbal)
Education President, Abhishek  
· Working with the university and students, collecting feedback from academic reps and senior reps, supporting with training as well
· Engaged in union trustee boards
· Need support from PTOs
Welfare and Inclusion President, Rana
· Introductory meetings with important university officials
· Currently working on fixing food delivery problem, identifying specific points int two or three halls to ensure quality
· More valuable graduation experience: more respectful gestures e.g. handshake, pausing for a photo
· Meetings with local MP on work restrictions for international students, increase in fees for home students and supporting Palestinian students (president added creating opportunities for more students to engage with the local mp)
· Connecting with disabled student officer
Student Activities President, Nafee
· Creating an e-sports team 
· Flagpole project 
· Following up with craig on the centralized app discussed 
Officer Introductions (Verbal)
Disabled Students Officer, Hamza
- Would like to host 1hr training sessions to educate student on different types of disabilities, speaking to disabled students about how Brunel causes a negative experience for them 
LGBTQ officer, Maia
·  Working to ensure that university responds to legislature around trans people, in a way that is supportive of students. 
· Working on developing a physical/ digital safe space for trans students. working in collaboration with relevant officers to push this campaign 
Gender and inclusion officer, Nimisha
· awareness on employment laws on campus 
· Angela’s angels’ campaign 
Women’s officer, Anika
· Supporting all students who identify as women
·  Campaign around women’s safety (self-defence trainings), women leadership, women’s health (body dysmorphia) and the clothes swap fair 
BME officer, Nygel
· Amplifying Black student voice on campus
International students officer, Aarya 
·  “One Brunel” 
· Developing a campaign educating students on white paper bill  
Home Student Officer, Abdel
·  Organize events encouraging the home students to stay on campus
·  Strengthening communication between SU and home students 
Environment and ethics officer, Mahad
· Pushing for more outdoor spaces other than the quad on campus 




Actions:
	Action
	Owner
	Deadline

	Email JB concerning the date of next SA
	RS
	26/09/2025

	JB to share details of contract
	JB
	ASAP

	Get update on the new Union APP
	NK/FS
	Next meeting

	Enquire about feasibility of Uni/Union APP
	CL
	Next meeting

	Add organisation objectives to next SA Agenda
	MB
	20/10/2025



2

